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Equiniti Group Human Rights Policy Statement 
 

 

 
 

1. Introduction 
 

Respect for Human Rights 
This policy is guided by the international human rights principles encompassed by the Universal Declaration of 

Human Rights, including those contained within the International Bill of Rights and the International Labour 

Organisation’s 1998 Declaration on Fundamental Principles and Rights at Work. 
 

Here at Equiniti we strive to promote and respect Human Rights in accordance with the UN Guiding Principles. 

Our aim is to raise enjoyment and awareness within the communities which we operate.  
 

Through a proactive due diligence aligned with the UN Guiding Principles on Business and Human Rights, we 

are committed to continue embed Human Rights considerations in all relevant Business Decisions. This 

commitment applies globally to our own operations, our products and services, and our business relationships. 

 

Diversity and Inclusion 
At Equiniti we are committed to equal opportunity and are intolerant of discrimination and harassment. We 

work to maintain a workplace that is free from discrimination or harassment on the basis of race, sex, colour, 

national or social origin, ethnicity, religion, age, disability, sexual orientation, gender identification or 

expression, political opinion or any other status protected by applicable law. The basis for recruitment, hiring, 

placement, development, training, performance, skills and experience. 
 

We do not tolerate disrespectful or inappropriate behaviour, unfair treatment or retaliation of any kind. 

Harassment is not tolerated in the workplace and in any work-related circumstance outside the workplace. 

 

Health and Safety Workplace 
The health and safety of our employees is of paramount importance. Our policy is to provide a health and 

safety workplace and complies with applicable health and safety laws and regulations, aligned with our 

internal requirements. We work to provide and maintain a safe, healthy and productive workplace, in 

consultation with our employees, by addressing and remediating identified risks of accidents, injury and health 

impacts. 

 

Workplace Security 
At Equiniti we continue to adopt a workplace that is free from violence, harassment, intimidation and other 

unsafe or disruptive conditions caused by internal and external threats. 
 

Security safeguards for employees are provided, as needed, and are maintained with respect for employee 

privacy and dignity. 

 

Forced Labour and Human Trafficking 
This policy applies to all persons working for Equiniti or on our behalf in any capacity, including employees at 

all levels, directors, officers, agency workers, seconded workers, volunteers, agents, contractors and suppliers. 
 

We will strictly prohibit the use of modern slavery and human trafficking in our operations and supply chain.  

 

We will continue to be committed to implementing systems and controls aimed at ensuring that modern 

slavery is not taking place anywhere within our organisation or in any of our supply chains. 



 

December 2018 Equiniti Group plc Page 2 of 2 

 

We will also expect that our suppliers will hold their own suppliers and partner organisations to the same high 

standards. 

 

Working Hours, Wages and Benefits 
We compensate employees competitively relative to the industry and local labour market. We work to ensure 

full compliance with applicable wage, working hours, overtime and benefit laws. 

 

Guidance and Reporting for Employees 
We endeavour to create a workplace in which open and honest communications among all employees are 

valued and respected. We are committed to comply with applicable labour and employment law in all 

jurisdiction we operate within. We also ensure employees are aware of the Human Rights Policy through 

appropriate training. 
 

Any employee who believes a conflict arises between the language of the policy and the laws, customs and 

practices of any area of work, or who has questions about this policy or would like to report a potential 

violation of this policy, should raise those questions and concerns with their manager or Human Resources 

representations. Alternatively, you can raise a concern in line with the Whistleblowing Policy. 
 

2. Delivery 
We will meet our responsibility to respect human rights by implementing the relevant sections of the UN 

Guiding Principles on Business and Human Rights and incorporating them into the processes and policies that 

govern all our business activities. 

 

We will continue to embed human rights into work environments and social impact assessments as 

appropriate. 

 

Where we identify that we may have caused or directly contributed to adverse impacts on the human rights of 

others, we will provide for or cooperate in the remediation of the adverse impacts through legitimate 

processes 

 

We will continue to take a constructive and progressive role in human rights-related multi-stakeholder 

initiatives, including the Voluntary Principles on Security and Human Rights. We believe that multi-stakeholder 

efforts are an effective means of promoting reasonable standards for positive change in human rights 

practices at the operating level. 

 

We will make sure that our communications with governments, regulatory bodies and public authorities are 

consistent with our human rights commitments, as stated in this policy. 

 

In those instances where there is a conflict between a legal requirement and this Policy Statement, we shall 

seek to always apply the most stringent standard, as stipulated in the UN Guiding Principles on Business and 

Human Rights, without violating domestic law. 
 

3. Governance 
This Policy Statement applies to all employees and business divisions within the Equiniti Group, regardless of 

geographic location. 

 

We will record and report internally all legitimate adverse human rights impacts, in line with this Policy 

Statement. 

 

 

This Policy Statement has been approved by the Equiniti Group plc board of directors and will be reviewed and 

updated at least annually.  


