2025 Gender Pay Gap Disclosure

We are pleased to report that EQ Group’s Gender Pay Gap has narrowed since
2024; our Group mean pay gap has closed by 2.93% to 22.65%.

We remain committed to creating together an inclusive working environment in which every employee can
fulfil their potential and maximize their contribution, supported by our Gender Pay Gap commitments set out
in this report.

We firmly believe that the EQ Group voluntary pay gap disclosure, comprising of consolidated data for all UK
employees working for Equiniti Group Companies, is the most representative picture of our Group of
companies. Our statutory disclosures, as reported on the government Gender Pay Gap portal, are also
included at the end of this report. We are pleased to report the mean Gender Pay Gap has closed by -2.93%
to 22.65%. Thisis mainly due to our 2022 to 2024 pay review approach, awarding a higher percentage to
those who are lower paid, meaning we are bringing up the pay of females at a faster rate than males.

Our Commitment

01 Recruitment & Selection:

We’'re continuing to use skilled base assessments & structured interviews across the globe to reduce
bias. We continue to review our diversity training, importantly, our unconscious bias training is
mandatory for all our colleagues. We are introducing a new framework, to prioritise a skills focused
approach to development and progression for all colleagues.

02 Diversity, Equity & Inclusion Targets

We remain committed to our work to create a culture that is open, inclusive and representative of the
society in which we all live and work. Our award-winning diversity policies will be reviewed in line with
colleague feedback.

03 Our Networks:

We continue to operate an ‘EQ Alumni’ network that maintains connections with those who have left EQ
and support them with new opportunities should they wish to return. We continuously provide safe
spaces for colleagues’ voices to be heard, through our inclusion, wellbeing and multicultural networks.

Adam Mesh
Chief People Officer



EQ Group UK - Voluntary Disclosure
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Description

Includes all employees whose standard hourly pay places
them at or below the lower quartile.

Includes all employees whose standard hourly pay places
them above the lower quartile but at or below the median.

Includes all employees whose standard hourly pay places
them above the median but at or below the upper quartile.

Includes all employees whose standard hourly pay places
them above the upper quartile.



Statutory Disclosures
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Equiniti Financial Services Limited
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